
1 | A p a d a n a  I E L T S  U m b r e l l a 
 

 

 

 

 

 

 

 

 

 

 

IELTS 3 CLASS HANDOUT 

 

 

 

 

 

 

 

 

 

 

 

 



2 | A p a d a n a  I E L T S  U m b r e l l a 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



3 | A p a d a n a  I E L T S  U m b r e l l a 
 

Handout 1 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



4 | A p a d a n a  I E L T S  U m b r e l l a 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



5 | A p a d a n a  I E L T S  U m b r e l l a 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



6 | A p a d a n a  I E L T S  U m b r e l l a 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



7 | A p a d a n a  I E L T S  U m b r e l l a 
 

Handout 2 

The accepted concept of a career path followed a similar pattern for decades. After completing 
their education, people would enter the adult world of work, settling down to a job in which they 
would likely remain from that point onward. Not only would this occupation provide their income 
for their entire working life, it would also allow them a healthy pension when they retired and 
moved into old age. Over the past twenty years, however, the relationship between a wage 
ŜŀǊƴŜǊ ŀƴŘ ǘƘŜƛǊ ŎƘƻǎŜƴ ǇǊƻŦŜǎǎƛƻƴ Ƙŀǎ ŎƘŀƴƎŜŘ ŜƴƻǊƳƻǳǎƭȅΦ ¢ƻŘŀȅΣ ǘƘŜ ƛŘŜŀ ƻŦ ŀ άƧƻō-for-ƭƛŦŜέ 
has all but disappeared, to be replaced by an unforgiving world of unstable employment. Some 
observers even argue that current society appears to pit old against young in a constant battle to 
find work of some description, all against a backdrop of increasing debt and economic difficulties. 
 
At the same time, the government regularly releases figures that suggest that the economy is 
prospering, evidencing this claim with the fact that the unemployment rate continues to fall 
annually. Given this claim, logic would seem to dictate that, since there are fewer people out of 
work, an increasing number of people are enjoying a regular income. To dispute this, Frank 
¢ƘƻƳŀǎΩǎ нлмс ǎǘǳŘȅ ƻƴ ǘƘŜ ƴŀǘǳǊŜ ƻŦ ǿƻǊƪΣ Employment as a myth, revealed an interesting and 
contradictory interpretation. There are indeed more jobs available. However, a huge number of 
these are casual, temporary or short-term positions, all of which are low-paid and create little in 
the way of tax income for the government. This has a number of debilitating long-term effects, 
not least because this assurance of a growing economy is based more in myth than fact. Thomas 
ŜȄǇƭŀƛƴǎΣ ά²ƛǘƘƻǳǘ ǘŀȄ ƛƴŎƻƳŜΣ ǘƘŜ ŜŎƻƴƻƳȅ Ŏŀƴƴƻǘ ƎǊƻǿΤ ƛŦ ǘƘŜ ŜŎƻƴƻƳȅ ǎǘŀȅǎ ǿŜŜƪΣ ƴŜǿ Ƨƻōǎ 
ǿƛƭƭ ƴƻǘ ōŜ ŎǊŜŀǘŜŘΦέ 
 
He also illustrates how, around the world, increases in life expectancy have created a problem 
for a huge number of retired workers, who are starting to find that the sum of money they have 
saved for their retirement does not stretch far enough to provide the financial security that they 
had expected. As a result, there has been a widespread return of these workers to the job market, 
very often in search of the type of casual employment that was once the preserve of people in 
their late teens and early 20s. Lois Lawrence expands on this view in Unfair ReturnsΥ άhƭŘŜǊ 
people are taking opportunities away from their grandchildren. Post-education, those new to the 
world of work are not able to earn any sort of living wage, nor are they getting the opportunity 
to develop ǘƘŜ άǎƻŦǘ ǎƪƛƭƭǎέΣ ŜΦƎΦ ǎƻŎƛŀƭ ƛƴǘŜƭƭƛƎŜƴŎŜΣ ǘƘŀǘ ǿƛƭƭ ŜƴŀōƭŜ ǘƘŜƳ ǘƻ ŦƭƻǳǊƛǎƘ ƛƴ ǘƘŜ Ƨƻō 
ƳŀǊƪŜǘΦέ  
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For Lawrence, the days of the salaried worker ς comfortable, assured, financially secure ς are 
coming to an end, and are being replaced by a new model: the exploited worker. Instead, these 
ŀǊŜ ǘƘŜ Řŀȅǎ ƻŦ ǘƘŜ άȊŜǊƻ-ƘƻǳǊǎέ ŎƻƴǘǊŀŎǘΣ ǿƘŜǊŜ ŀƴ ŜƳǇƭƻȅŜŜ ƛǎ ǘƻƭŘ ōȅ ǘƘŜ ŜƳǇƭƻȅŜǊ ǘƻ ōŜ 
available for work, but is not necessarily given any, and so earns nothing for their time simply 
spent waiting. She argues that this is causing even more inequality in the employment market, 
as business leaders realize that they have no obligation to provide their staff with a full- or part-
ǘƛƳŜ ŎƻƴǘǊŀŎǘΣ ŀƴŘ Ŏŀƴ ǘƘŜǊŜŦƻǊŜ ŀǾƻƛŘ ŀŘŘƛǘƛƻƴŀƭ ŜȄǇŜƴŘƛǘǳǊŜΦ ¢ƘŜ άȊŜǊƻ-ƘƻǳǊǎέ ǿƻǊƪŜǊ receives 
no holiday or sick pay, and is considered to be self-employed, so as to pay their own taxes. They 
also have no hope of stability, and can be instantly dismissed without any hope of recourse. 
Employment laws, written decades ago at a time when the Ǿŀǎǘ ƳŀƧƻǊƛǘȅ ƻŦ ǘƘŜ ŎƻǳƴǘǊȅΩǎ 
workforce benefited from permanent positions, do not protect the new breed of worker from 
ōŜƛƴƎ ǳƴŦŀƛǊƭȅ ŘƛǎƳƛǎǎŜŘ ŀǘ ŀ ƳƻƳŜƴǘΩǎ ƴƻǘƛŎŜ ōȅ ǘƘŜƛǊ ƳŀƴŀƎŜǊΦ 
 
[Ŝǎǎ ǇŜǎǎƛƳƛǎǘƛŎ ƛƴǘŜǊǇǊŜǘŀǘƛƻƴǎ ƻŦ ǘƻŘŀȅΩǎ ŜƳǇƭƻȅƳŜƴǘ ƳŀǊƪŜǘ Řƻ ŜȄƛǎt elsewhere. A 2015 study 
by William Haroldson, How the Market Adjusts to Opportunity, advocated a definition of a new 
type of multi-skilled worker: the model employee who not only refuses to age, but also does not 
want to work in the same office every day, or even to be an employee in the first place. In such 
a progressive, forward-looking environment, young and old are supposed to collaborate 
ŜȄǘŜƴǎƛǾŜƭȅΣ ǎƘŀǊƛƴƎ ǘƘŜ ōŜƴŜŦƛǘǎ ƻŦ ŜŀŎƘ ƻǘƘŜǊΩǎ ǘŀƭŜƴǘǎ ŀƴŘ ǇǊƛƻǊ ƪƴƻǿƭŜŘƎŜΦ CǳǊǘƘŜǊƳƻǊŜΣ 
although younger people are traditionally thought to be more willing to try any number of routes 
into work before deciding on an industry in which they want to develop, such an approach to 
ŜƳǇƭƻȅƳŜƴǘ ƴƻ ƭƻƴƎŜǊ ŜȄŎƭǳŘŜǎ ǿƻǊƪŜǊǎ ƻŦ ŀ ƳƻǊŜ ŀŘǾŀƴŎŜŘ ŀƎŜΦ ¢ƘƻƳŀǎ ŀƎǊŜŜǎΥ άaƻǎǘ ƻŦ 
todŀȅΩǎ ǎŜƭŦ-starters believe that the job market offers a vast array of potential opportunities 
from which they can learn and gain experience. Whether they have a wide range of existing 
ŜȄǇŜǊƛŜƴŎŜΣ ƻǊ ƴƻƴŜ ŀǘ ŀƭƭΣ ƛǎ ƛǊǊŜƭŜǾŀƴǘ ǘƻ ǘƘŜƳΦέ 
 
Moving from job to job is no longer seen in a negative way, he goes on to argue. In the past, 
anyone with a series of short-term positions on their CV was seen as unreliable or disloyal. Most 
ƻŦ ǘƻŘŀȅΩǎ ǎŜƭŦ-starters, however, approach the job market as a vast source of possibilities, while 
employers themselves are more likely to be entrepreneurs who are willing to accept job mobility 
without question, and less likely to punish potential staff for doing so. One positive result of this 
ŘŜǾŜƭƻǇƳŜƴǘ ƛǎ ǘƘŀǘ άǎƻŦǘ ǎƪƛƭƭǎέ ǎǳŎƘ ŀǎ social intelligence can therefore be learnt in a new way, 
and through a greater number of person-to-person encounters than used to be available. This 
has been made possible through the fact that so much of human contact today now takes place 
in one enormous meeting room ς the internet. Even if it means that the people in contact are 
not actually present together in the same room, the encounter still happens. 
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Questions 1-7 
 
Look at the following statements and the list of studies below. Match each statement with the 
correct study, A-C. 
 

1. Unlike in previous years, a willingness to experiment with a wide range of possible roles 
is visible in all groups of job-seekers. 

2. Younger people are being denied the chance to develop the social skills necessary for the 
modern office environment.  

3. Many modern positions can be more easily terminated than ever before. 
4. Claims of economic expansion are demonstrably incorrect. 
5. An unforeseen problem has led to an increase in the number of people available to work. 
6. aǳŎƘ ƻŦ ǘƻŘŀȅΩǎ ǿƻǊƪŦƻǊŎŜ Řƻ ƴƻǘ ŦŜŜƭ ŎƻƴǎǘǊŀƛƴŜŘ ōȅ ŀ ƭŀŎƪ ƻŦ ŦŀƳƛƭƛŀǊƛǘȅ ǿƛǘƘ ŀ ƴŜǿ 

position. 
7. Refusal to conform to traditional behavior models at work is a positive step. 

 
 

 

 

 

 

 

 

Question 8 

What is the best title for this passage? 

A  The conflict between young and old in the workplace 

B  Modern employment: the Need for Adaptability 

C  The changing face of working life 

D  ²Ƙŀǘ ǘƻŘŀȅΩǎ ǿƻǊƪŦƻǊŎŜ ǊŜŀƭƭȅ ǿŀƴǘǎ 

 

 

 

 

List of studies 

A   Employment as a Myth 

B   Unfair Returns 

C   How the Market Adjusts to Opportunity 
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Handout 3 

Many people think that to become a specialist, it`s better to choose a career 

early in life and never change it later.  

To what extent do you agree with this view? 

Recently, there has been a discussion about continuing an occupation, which 

means that not until employees start out on a particular career early in their life 

and pursue it for a long time will they become a professional expert; so, this has 

turned into a controversial issue. I totally agree with this statement and the 

following essay is an attempt to illustrate both sides of this crucial issue. 

On one hand, some individuals take the view that changing patterns of work could 

have some merits. It can, for instance, give employees a chance to assess not only 

their interests, values, and skills but their job satisfaction. Having said that, people 

working in a diverse fields have more opportunities in order to choose an 

appropriate job, for example, what will happen is that employees can earn more 

revenue associated with their position. 

On the other hand, there are several grounds addressing the positive aspects of 

holding down a particular job. First and foremost, it makes employees expert, 

because not only workers do not need to adapt themselves to their tasks, but they 

can also discover new dimension of their expertise. Statistics, moreover, have 

shown that people working in a constant circumstance can even aid their 

colleagues better, using the information that they gain during a long time. Having 

numerous experience in a special field, workers are in addition able to sort out 

every type of difficulty together. 

Putting it all together, although it can be effective in some cases to change the 

occupation, I have a contrary view about this statement due to the fact that it has 

several demerits resulting to irreversible damage in future life. Hence, in my 

perspective, working the same profession throughout life could be more 

advantageous.  
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Essay Outline: 

Recently, there has been a discussion about continuing an occupation, which 

means that not until employees start out on a particular career early in their life 

and pursue it for a long time will they become a professional expert; so, this has 

turned into a controversial issue. (motivator and paraphrase of the question) I 

totally agree with this statement and the following essay is an attempt to illustrate 

both sides of this crucial issue. ό²ǊƛǘŜǊΩǎ ƻǇƛƴƛƻƴ ŀƴŘ plan) 

On one hand, some individuals take the view that changing patterns of work could 

have some merits. (Topic sentence) It can, for instance, give employees a chance 

to assess not only their interests, values, and skills but their job satisfaction. 

(Reason 1 and support) Having said that, people working in a diverse fields have 

more opportunities in order to choose an appropriate job, for example, what will 

happen is that employees can earn more revenue associated with their 

position.(Reason 2 and support) 

On the other hand, there are several grounds addressing the positive aspects of 

holding down a particular job. (Topic sentence) First and foremost, it makes 

employees expert, because not only workers do not need to adapt themselves to 

their tasks, but they can also discover new dimension of their expertise. (Reason 1 

and support) Statistics, moreover, have shown that people working in a constant 

circumstance can even aid their colleagues better, using the information that they 

gain during a long time. Having numerous experience in a special field, workers are 

in addition able to sort out every type of difficulty together. (Reason 2 and support) 

Putting it all together, although it can be effective in some cases to change the 

occupation, (Concluding word and brief paraphrase of the question) I have a 

contrary view about this statement due to the fact that it has several demerits 

resulting to irreversible damage in future life. Hence, in my perspective, working 

the same profession throughout life could be more advantageous.(Conclusion and 

²ǊƛǘŜǊΩǎ ƻǇƛƴƛƻƴύ  
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Paying all workers the same salary in a company promotes harmony and 

respect amongst colleagues. 

To what extent do you agree or disagree? 

There are various human resource management approaches and each one has its merits and 

demerits, namely, many opine that to make a more harmonious and respectful atmosphere in 

workplaces, it is vital to pay employees equally. However, I personally believe that it could not 

be an appropriaǘŜ ƛŘŜŀ ŦƻǊ ŀƭƭ ŎƻƳǇŀƴƛŜǎ ŀƴŘ ǇŀȅƳŜƴǘ ǎǘǊŀǘŜƎƛŜǎ ŘŜǇŜƴŘ ƻƴ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴǎΩ 

type and their missions. The reasons will be elaborated through the following paragraphs. 

Admittedly, this would be an effective way to make a more supportive and sympathetic 

environment in some workplaces where there is teamwork in order to carry out a temporary 

project, and the members who are in the same level in terms of skills and knowledge, make 

efforts to reach a common objective. Taking the strategies with which the conflict between the 

members will be minimized is crucial under these circumstances, where neither position nor 

salary is a matter of concern, while team cohesion and union is. Knowledge-based projects, in 

addition, could be a proper example, in which members strive to achieve something worthwhile 

together through an intimate, professional environment.  

On the contrary, though, this could not always be a wise decision. There are some giant 

organizations where employees are recruited for a lifelong period, where providing some 

ƛƴŎŜƴǘƛǾŜǎ ǎǳŎƘ ŀǎ ŘŜŦƛƴƛƴƎ ŀ ŎŀǊŜŜǊ ƭŀŘŘŜǊ ǿƘƛŎƘ ŜǾƻƭǾŜǎ ǘƘŜ ǿƻǊƪŜǊǎΩ ǎŀƭŀǊȅ ŀƴŘ Ǉƻǎƛǘƛƻƴ ƻǾŜǊ 

time are essential to keep workers motivated, as they gain more knowledge and proficiency and 

make value for companies. To develop a sense of value and reward, hence, it is quite crucial to 

amplify the sense of loyalty, commitment, and belonging amongst the workforce, which 

consequently results in more efficiency and productivity in an organization. While considering no 

differences may lead to a profound dissatisfaction and lack of motivation among employees. 

In conclusion, undoubtedly, working in a peaceful and motivational atmosphere is a critical issue 

in the workplaces and depending on job and company attributes, taken strategies would be 

totally different. As paying the same salary to every member in teamwork projects could be a 

proper decision, while it might be a big mistake for permanent jobs. 
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Essay Outline: 

There are various human resource management approaches and each one has its merits and 

demerits, namely, (Motivator) many opine that to make a more harmonious and respectful 

atmosphere in workplaces, it is vital to pay employees equally. (paraphrase of the question) 

However, I personally believe that it could not be an appropriate idea for all companies and 

ǇŀȅƳŜƴǘ ǎǘǊŀǘŜƎƛŜǎ ŘŜǇŜƴŘ ƻƴ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴǎΩ ǘȅǇŜ ŀƴŘ ǘƘŜƛǊ ƳƛǎǎƛƻƴǎΦ ¢ƘŜ ǊŜŀǎƻƴǎ ǿƛƭƭ ōŜ 

elaborated through the following paragraphs. ό²ǊƛǘŜǊΩǎ ƻǇƛƴƛƻƴ ŀƴŘ Ǉƭŀƴ ƻŦ ǘƘŜ Ŝǎǎŀȅύ 

Admittedly, this would be an effective way to make a more supportive and sympathetic 

environment (Topic sentence) in some workplaces where there is teamwork in order to carry out 

a temporary project, and the members who are in the same level in terms of skills and knowledge, 

make efforts to reach a common objective. Taking the strategies with which the conflict between 

the members will be minimized is crucial under these circumstances, where neither position nor 

salary is a matter of concern, while team cohesion and union is. Knowledge-based projects, in 

addition, could be a proper example, in which members strive to achieve something worthwhile 

together through an intimate, professional environment. (Reasons and support) 

On the contrary, though, this could not always be a wise decision. (topic sentence) There are 

some giant organizations where employees are recruited for a lifelong period, where providing 

ǎƻƳŜ ƛƴŎŜƴǘƛǾŜǎ ǎǳŎƘ ŀǎ ŘŜŦƛƴƛƴƎ ŀ ŎŀǊŜŜǊ ƭŀŘŘŜǊ ǿƘƛŎƘ ŜǾƻƭǾŜǎ ǘƘŜ ǿƻǊƪŜǊǎΩ ǎŀƭŀǊȅ ŀƴŘ Ǉƻǎƛǘƛƻƴ 

over time are essential to keep workers motivated, as they gain more knowledge and proficiency 

and make value for companies. To develop a sense of value and reward, hence, it is quite crucial 

to amplify the sense of loyalty, commitment, and belonging amongst the workforce, which 

consequently results in more efficiency and productivity in an organization. While considering no 

differences may lead to a profound dissatisfaction and lack of motivation among employees. 

(Reasons and support) 

In conclusion, undoubtedly, working in a peaceful and motivational atmosphere is a critical issue 

in the workplaces (Concluding word and brief paraphrase of the question) and depending on job 

and company attributes, taken strategies would be totally different. As paying the same salary to 

every member in teamwork projects could be a proper decision, while it might be a big mistake 

for permanent jobs. (Summary of the main arguments in the body paragraphs) 
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Handout 4 
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Handout 5 
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